education, occupation, work experience, language, and age. Usually, the weight is assigned with a scale to measure that criterion. If the maximum score of the criterion is 100, weight can be evenly distributed in a scale. Finally, based on past experience and/or forecasting on the number of potential applicants, one can set a pass mark with a certain percentile (75% or above). Applicants awarded with points above the pass mark are selected.
EVIDENCE OF IMPACT FROM RECEIVING COUNTRIES
The United Kingdom used to have a highly restrictive immigration policy and in some respects still does. Before 2008, there were 80 different routes into the United Kingdom to work, train, or study. These 80 entry schemes are mainly categorized into three channels: work permit employment; permit-free employment; and the Highly Skilled Migrant Program. Before the program, there are 462,609 noncitizen students and 341,791 nonresident students enrolled in United Kingdom's tertiary education. One year later, both enrollments increased with an 8 percent growth rate.
In Canada, point systems were initiated in 1967 under the Immigration Act of 1952, as a method for selecting immigrants. The original purpose of this system was to address the shortage of skilled labor. Prior to June 11, 2002, higher weight was assigned to special vocational preparation. That means, if an applicant has a job offer for a position that no Canadian ready, willing, and able to fill, the probability for him/her to exceed the threshold (70 points) is higher. Russia is not a traditional sending country but significantly has sent students abroad since 1990. Again, the before-after comparison indicates a positive change in the average number of outflows from Russia to the United Kingdom and Canada. The increase rate is 25 percent to the United Kingdom and 57 percent to Canada.
CONCLUSION
As policy implications, policymakers usually refer to either "brain drain" or "brain gain," when they think about the migration of international students or 5 highly skilled workers. More recently, some researchers coin "brain competition."
To put point systems into a larger picture, these systems are indeed a method of talent classification and selection. At national level, a country needs a National Talent System to build up the nation's core competitiveness in the global competition for talent. The competition could turn out to be "brain share" only if universities, industry, and the government work together to recruit talents worldwide. Meanwhile, government needs to work on talent development of both foreign-born and native-born individuals so as to build up the nation's competitiveness.
